


ABOUT YOUR REPORT

This report is intended to support professional reflection, self-awareness, and development within
the field of learning and development. The insights provided are based on your assessment
responses and are designed to help you better understand your professional tendencies, strengths,
motivations, contribution patterns, and opportunities for growth.

The results presented in this report should be interpreted as developmental insights rather than
definitive measures of professional competence, performance, potential, or career success. No
assessment can fully capture the complexity of an individual's experiences, capabilities, or
professional contributions. As such, these results are best used as one source of information
alongside personal reflection, coaching and feedback from others, and professional experience.

The Learning Architect Profile™ identifies patterns related to how individuals naturally engage
across the 4D Learning Lifecycle Framework™. Results are not intended to label, limit, or prescribe
career decisions, nor should they be used as the sole basis for employment, promotion, hiring, or
performance management decisions.

All assessment content, frameworks, methodologies, scoring models, visuals, language, and report
materials are proprietary and remain the intellectual property of Proverbs University and the Center
for Training Excellence. Unauthorized reproduction, distribution, modification, publication, or
commercial use of any portion of this report is strictly prohibited without prior written permission.

By reviewing this report, you acknowledge that the information provided is intended solely for
developmental purposes and agree to use the results in accordance with the guidelines outlined
above.
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Executive
Summary

The Executive Summary provides a high-level
overview of your Learning Practitioner Profile™
results. This section highlights the key themes,
strengths, and patterns that emerged from your
responses, helping you quickly understand where
you naturally create impact and where
opportunities for growth may exist.

Use this section as a starting point for
understanding your profile before exploring the
deeper insights contained throughout the
remainder of the report.




IMPACT ANALYST | DEBRIEF

Your Overall Construct

Consistency Score
You are an Impact Analyst who ensures learning actually makes

a difference. You naturally focus on evaluating effectiveness,
measuring outcomes, and improving results. 370

o
You tend to bring insight, accountability, and a strong focus on
connecting learning to performance and business impact.
This score reflects how consistently you

demonstrate behaviors across all four
phases of the 4D Learning Lifecycle™.

HOW YOU CURRENTLY CREATE IMPACT ACROSS THE LEARNING LIFECYCLE

The scores below reflect how your profile aligns with each phase of the learning lifecycle.

DESIGN DEVELOP DELIVER DEBRIEF

67% ‘ 33% . 8% 927

KEY INSIGHTS AT A GLANCE

The insights below provide a snapshot of where your energy naturally emerges and where you are most interested in
investing in your future growth and development.

ENERGY & SUSTAINABILITY DEVELOPMENT INTEREST
Where your energy and motivation QJQ Where you are most interested in
naturally emerge - /_7 investing your growth
60% 58%
This score reflects the extent to which the activities represented This score reflects your level of interest in further developing the
throughout your profile tend to energize and sustain you over time. capabilities represented throughout your profile.
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YOUR CONSTRUCT HIGHLIGHTS

The results below highlight the areas of the construct where your responses showed the strongest
patterns of alignment, as well as areas that may represent opportunities for continued growth and
development.

Your strengths may reflect areas where your natural tendencies, confidence, and sustainability align
most consistently. Your growth opportunities may represent areas where additional focus,
experience, or intentional development could help expand your overall effectiveness over time.

Your Top 5 Strengths Your Top 5 Opportunities
Ql Outcome Definition 87% ﬁf "“f Cultural Intelligence 20%
o]
L“;J Stakeholder Alignment  87% Ef Facilitation Confidence 27%
4.:-—:[;:? Continuous 37% :?% Managl.ng Group 27%
‘ Improvement i Dynamics
. Data Analysis 80% T;j Real-Time Adaptation  27%

-] Insight I 67% Material Creation 33%
: Communication
FOCUS FOR GROWTH
o Your growth opportunities represent areas where additional focus, experience, or

intentional development may help strengthen your overall effectiveness over time.

For additional guidance and the next practical steps, refer to the Turn Your Insights
into Action section of this report, which is designed to help you determine how you
want to move forward in your professional development as a learning practitioner.
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YOUR CONSTRUCT DISTRIBUTION BY ZONE

The chart below provides a visual summary of how your construct-level results are distributed
across the five profile zones. These zones help identify where your strengths naturally emerge,
where untapped potential may exist, and where future growth opportunities are most likely to be

beneficial.

Outcome Definition
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Continuous Improvement
Data Analysis
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Problem Diagnasis
Strategic Planning
Impact Measurement
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Learning Technology
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Learner Engagement
Facilitation Confidence
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Real-Time Adaptation
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OUTCOME DEFINITION

Definition
Outcome definition is the ability to define clear, measurable success criteria before training is
designed or delivered.

Why This Matters
Clear outcomes provide direction, focus, and a way to measure success.

Your Zone Assignment for This Construct Your Personalized Score for This Construct
Sweet Spot 87%

Personalized Interpretation

You consistently think about what success should look like before learning begins. Defining clear
outcomes appears to be an energizing and meaningful part of your approach, helping create
direction, focus, and alignment throughout the learning process.

Career Alignment Insights
Results in this section are informed by constructs aligned with the Sweet Spot zone in your profile.

You naturally focus on defining success clearly before work begins and understanding what
meaningful outcomes should look like. You may work best in environments that value clarity,
measurable goals, accountability, and intentional planning. You contribute by helping ensure
learning efforts are aligned to clear objectives, expectations, and desired outcomes.

Potential Tension Area(s)
Results in this section highlight potential sources of tension that may emerge when Sweet Spot areas are
underutilized, unsupported, or misaligned with the demands of your current role.

Environments where expectations, goals, or measures of success are unclear may create frustration
or make it more difficult to feel aligned and effective.
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Hidden Potential to Explore
Results in this section are informed by constructs aligned with the Overlooked Talent zone in your profile.

Based on your current profile results, this construct did not emerge as an area of hidden potential.
Your demonstrated practices, energy and sustainability patterns, and development interests appear
to be generally aligned in this area.

Opportunity for Intentional Growth
Results in this section are informed by constructs aligned with the Motivated Growth zone in your profile.

While continued learning is always possible, this construct did not emerge as a priority area for
intentional growth based on your current profile results. Other constructs may offer greater
opportunities for future development and exploration.
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